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1. INTRODUCTION  

 
Effective teaching and learning is grounded in positive relationships. The 

classroom teacher plays a significant role in establishing and maintaining a 

cooperative and productive learning environment. The establishment of genuine 

relationships, respectful and affirming interactions, and engaging lessons are 

central to learning.  
 

The St Mary’s College Development of Personal Responsibility Policy aims to 

educate students about informed personal choices and the community values that 

promote student wellbeing and a safe learning environment.  
 

It seeks to do this by clearly stating the values that underpin the life of the 

College. These values uphold the inherent dignity of each member of the 

community, and define the interactions that characterise effective learning.  

 

All of our policies are underpinned by the Restorative Justice process. Restorative 

justice is a form of conflict resolution and seeks to make it clear to the offender that 

the behaviour is not condoned, at the same time as being supportive and respectful 

of the individual. This enables all people involved to voice and share their hurt and 

to work through to a positive resolution. 

 

2. THE VALUES OF ST MARY’S 

COLLEGE TRUTH  

 
St Mary’s College is a Catholic school in the Dominican tradition. As such it draws its 

inspiration as an educational institution from the Gospel of Jesus Christ, the 

example of St Dominic and the living witness of the Dominican Sisters, especially 

those of the Holy Cross Congregation.  
 

As Catholics, the values of truth and freedom are fundamental to our vision of the 

human person. 
 

Drawing on the living witness of the Sisters of the Holy Cross Congregation, St 

Mary’s College continues to affirm the unique experience of each person as they 

seek truth. In this sense, truth is not a concept to be attained, but a living reality 

that underpins how one lives in and engages with the world.  
 

FREEDOM (AUTHENTICITY)  

 
St Mary’s College, through its curriculum, care education programs, extra-

curricular activities and policies, aims to nurture each student into an awareness 

and acceptance of the freedom to which they are called.  
 



Our individuality and freedom are negotiated through our significant relationships. 

Relationships invite from each person responsibilities to and considerations of the 

other. Freedom is experienced when we live by values that honour our human 

dignity, take full responsibility for who we are and our actions, and seek the 

wellbeing of others.  

 

RESPECT (SELF & OTHERS)  

 
Respect for self, and others, is central to the wellbeing and the safety of all. 

Respect for self is demonstrated through our attitudes toward our physical 

wellbeing, and the desire to move beyond self-interest.  
 

Respect for self is fundamental to healthy relationships and positive social 

interaction. Respect for others is reflected in an attitude of care and concern for 

their wellbeing, and an ability to celebrate their successes.  

 
STEWARDSHIP 

 
Stewardship is concerned with caring for resources of the community. This includes 

caring for the natural environment and contributing to building a positive sense of 

community at St Mary’s College and the right use and treatment of the buildings 

and property of the College and the belongings of other students.  
 

 
3. PRINCIPLES  

 
 

3.1 Growth in personal responsibility is a life-long process of choosing that 

which is good and seeks the good of others.  
 

3.2 Living the Truth is a call to loving action. 
 

3.3 Community is transformed through relationships built on trust, respect and 

equality.  
 

3.4 Relationships are about love and forgiveness which allow for personal 

growth and stronger relationships.  
 

3.5 The learning environment is characterised by relationships that respect 

and foster the dignity of each person.  
 

3.6 The learning environment is one of exploration in which the learner is safe 

and supported to grow toward human freedom.  
 
 
4. PROCEDURE FOR DEVELOPING PERSONAL RESPONSIBILITY  

 
PROCESSES  
 
Underpinning the processes for assisting students in the development of 

personal responsibility are three core beliefs:  
 

1. Positive relationships are paramount in all learning activities.  
2. Personal safety is a pre-condition to learning.  
3. Individuals are responsible for their behaviour and choices.  

 
The processes for assisting in the development of personal responsibility ask 

students to become aware of their behaviours by: 



 

• Stating the behaviour that is causing conflict   
• Articulating what were they hoping to achieve or seeking by their behaviour   
• Reflecting on their behaviour to develop an understanding of it, and 

take responsibility for their actions and its effects on self and others. 
 

Restorative Justice starts with the harm or hurt each person is feeling. In such cases, 
hearing how the actions of each is affecting the other and discussing what is 
needed for a cessation of conflict is a powerful experience. Further, those involved 
come to realise that they can take control of something that initially seemed 
beyond their control. 
 

When a student exhibits irresponsible behaviour that goes against the values of St 
Mary’s, a restorative justice approach is undertaken by the relevant Sub-School 
Director or Deputy Principal: Student Wellbeing to enable the student to accept 
personal responsibility for their behaviour, repair any broken relationships and 
move forward in a positive manner. 
 

This is undertaken through the process of conference facilitation. Here a facilitator 

guides the parties in conflict through a structured process that allows the person 

harmed to share how they have been affected by the conflict. The person affected 

is then able to state what they need from the offender to repair the damage 

caused to them. Once this has been negotiated the parties involved establish an 

agreement, including consequences for a breach of the contract, as the basis of 

moving forward. Conference Facilitation is used to resolve a conflict between: two 

students, splintering peer groups, teachers and students, parents and daughters and 

teachers and parents, as outlined below. 

 
 
The Sub School Director/Deputy Principal asks the student to:  
1. State the behaviour(s) (only theirs) which are of concern  
2. Explain what they were trying to achieve through the behaviour  
3. Identify what their behaviour actually achieved  
4. Identify the effects of their behaviour (for the other, themselves and/or the College) 
5. Identify the teacher interventions to encourage responsible behaviour  
6. Identify an appropriate course of action to address the issue.  
 

 

5. SUMMARY OF RESTORATIVE JUSTICE PROCESS: 
 
1. Interview with Junior, Middle or Senior School Director & Deputy Principal: 

Student Wellbeing 
2. All relevant students are brought together, and each has the opportunity to 

share what has happened and how it’s affected them, before devising a plan 
to move forward positively. 

3. Parent/caregiver contact – either by phone, letter home or interview with 
Deputy Principal: Student Wellbeing or Principal, depending on the nature of 
the behaviour and how ongoing it is.

 
 
 
St Mary’s College Development of Personal Responsibility Policy 

Ratified October 

2015 

To be reviewed 2018 
 


